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EMPLOYER Resources

• Health, Dental, Vision

• Self Funded Plans
• Life Insurance

• Disability Insurance

• COBRA

• Section 125 (POP)

• Wellness Programs

• Human Resource Tools

Benefit Management - Our Approach:
• Analysis  and Consulting

• Program Strategy, Design, and Pricing

• Vendor Evaluation and Selection

• Cost-Saving Recommendations

• Defined Contributions

• Bundling/Product Integration

• Health Savings Accounts

• HRAs and FSAs

• Enrollments & Terminations

• Forms and Document Processing

• Tracking and Follow-Up

• Technical Assistance

• Troubleshooting Support

• Renewal/Open Enrollment Consultation

• Annual Benefit Analysis

• Communication and Change Facilitation

• Employee Education and Renewal Meeting

Group Benefits Third Party Administration

*Marc Miner is a registered representative with, and securities and advisory services offered through 
LPL Financial, a registered investment advisor. Member FINRA.org/SIPC.org. Miner Financial & 
Insurance is not affiliated with LPL Financial. 

The LPL Financial registered representative(s) associated with this website may discuss and/or transact 
business only with residents of the states in which they are properly registered or licensed. No offers 
may be made or accepted from any resident of any other state.




